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7. Links with other policies

1. Equality

1.1 The SHINE Multi Academy Trust (SHINE) and its academies are committed to promoting
equal opportunities and all stakeholders? will receive equal treatment regardless of age,
disability, gender reassignment, marital or civil partner status, pregnancy or maternity, race,
colour, nationality, ethnic or national origin, religion or belief, sex or sexual orientation

(Protected Characteristics).

2. Accessibility Plan

2 SHINE defines stakeholders as anyone who is invested in the welfare and success of SHINE and its pupils, including
premises staff, administrators, teachers, support staff, pupils, parents/carers, families, community members,
businesses, and elected officials such as school board members, city councillors, and state representatives.



3. Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan

is to

« Increase the extent to which disabled pupils can participate in the curriculum

« Improve the physical environment of the school to enable disabled pupils to take better

advantage of education, benefits, facilities and services provided

« Improve the availability of accessible information to disabled pupils

Our school aims to treat all its pupils fairly and with respect. This involves providing access and
opportunities for all pupils without discrimination of any kind.

Langold Dyscarr Community School has adopted this plan in line with the school’s Special Educational
Needs Policy with the aim of ensuring that our school is socially and academically inclusive. We are
committed to providing a fully accessible environment which values and includes all pupils, staff,
parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional and
cultural needs. We are committed to challenging negative attitudes about disability and accessibility
and to developing a culture of awareness, tolerance and inclusion. The plan will be made available
online on the school website, and paper copies are available upon request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the
Equality Act 2010, including understanding disability issues.

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to

accessibility in school, this procedure sets out the process for raising these concerns.

We have included a range of stakeholders in the development of this accessibility plan, including the SENCO, staff,

governors of the school and the Shine Trust.

4. Legislation and guidance
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department

for Education (DfE) guidance for schools on the Equality Act 2010.




The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental
impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake
normal day to day activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined

as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition
includes sensory impairments such as those affecting sight or hearing, and long-term health
conditions such as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the
Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in
comparison with non-disabled pupils. This can include, for example, the provision of an auxiliary aid

or adjustments to premises.



‘Sailigesip

aney oym sjidnd

yum Supjiom uj 9si149dxa
paseaJdul aney Je1s

‘|looyas
ui sjidnd ||e 03 9|qissadde
Sl 1ey1 wooJ Alosuas
Sunjiom e sey jooyds

yedw| papuaju|

‘|ooyas
ul sjidnd oiy109ds

01 uolle|aJ ul aoe|d
ul ujuiesy Jo MaIASY

8uio3uQ | JaydeanpesH/0IN3S
OODN3S
"020Z-6T0T ued "uejd ayy

uonoe aJe) el ayl
01 U] palesodiodul 3q 0]

uo }Jom pue a1eniul
0} Wea] aJe) el

aulpwi] Sunojuop

ODN3S

s1ayoea} sse|)

OODN3S

d|qisuodsas uosiad

"sal|igesip yum sjidnd
Jo Suiyoeay ay3 Suipaedau
uol}eW.JOJUl 3}EPO}

-dn yim paujeuy aJe Jyeis

‘Soly|Iqestp
yum sjidnd Joy aaisnpui
Aj|ny 84e SUSIA |00YIS dUNSU3

SaINJIYIP [euonows

pue |e120S 9ABY OYM

JOo wsiine yum sjidnd asoyy
J04 92e[d 39iInb Suiw|ed

e 9piAoad 01 |00YIS UIyHM
wooJ Alosuas e dojanaq

uayjel aq 03 suondy

‘win[naJINd

9y} 03 SsaJde
[N} 9AI933J salyjiqesip
yum sjidnd aunsus o]

syadie]

SUOIIY WU} MoYyS

‘wn[naJNd s jooyds ayl uj aedpilied sjidnd yaiym
0] JUI1Xd 93 9SEAIDUI ||IM 3M MOY SMOYS pue 0T 10V Aljenb3 sy yum aouepaodde ul uejd Ayljiqissadde ano Jo swie 3yl 1no s19s ue|d uolloe siy|

uejd uondy g



pedw| papuaju|

‘spiezey
3uiddiay wouy 294) aJe pue
Ajajes jooyds ay3 a1edineu

SJIONSIA pue Jyels ‘sjdnd ||y

19w aJe sjidnd
pue jjeis Jo spasu ayl

"9)es aJe yje1s pue sjidng

aupwIL

"020C WJa] wody AjJeap

'020¢ Joquidas
wouJy Sulo8uQ

SulioyiuoN

"Jo8euew
ssauisng |ooyds
Aq AjaeaA pamainay

‘Ajwual pajnpuod
SIY2Iym djem Arajes
pue yijesy ayi ojul
pajesodiodul aq o]

w_n_m:OQmw‘_ uosiad uayje] aq 0] suondy

s3adie]

SUOIIY WJ3] WNIP3AI

‘[1ey |00Y2s 3y ulaiud
85 9oeuns uanaun Aue uo
pajuied s| 3uisou aJnsua o]
"Adessadau Jl juledau

0} ‘Bui8pa 8unsesyuod

1a8euBW 21 aney sdajs ||e ainsua o]

‘Ajajes woousse|d
9y3 21e3IAeuU ued Jjeis pue
s|idnd 1eyy os sue|d 3uijeas

0IN3S J13Y1 J2pPISU0D 01 JJe1s

'sJasn
||e 40} 3jeS S| [o0Yyds
9y} JO JUBWUOJIAUD

|eaisAyd ayL

"sanljiqesip yum sjidnd

Joj 3|qissadoe Aj|ny aue
SWOO0JSSe|d 9INSUd 0]



‘Ajpuspuadapul

31IS Jooyds

8y} 03 ssadoe uled

01 9|qe aJe salljiqesip
UM SIOMSIA "SIOSIA
pue }jeis ‘uaJp|iyd

||e JoJ SS9I0e 3IuUeyUd
Jayuny jooyds

9y1 03 sadueyd aunin4

‘'Spaau
,uaJp|iyd Jo aieme §je1s
||e pue 21eludoadde

se uaJp|iyo

Joj 9de|d ul sue|d

paJinbaJ sy

Ja8eue| ssauisng
|00Yy2S/4aYydealpesy

Jadeue|p ssauisng

|00ydS/13ydealpesH/0INIS

“SI0}ISIA pUE Je1s
‘uUalp|Iyod ||e 40} Ssad0e

MO||E |00YdSs 3y} 0}

"J98eue|A ssauisng [00YdS sagueyp Aue 1ey3 ainsu3

"SJOYISIA
pue siaied/syualed
‘silousanogd

‘14e1s ‘ualpiyd
pajgesip Jo spasu
$$922e 9} JO dJeme ag

"198euen ssauisng
|ooyds/4aydearpeaH/0IN3IS

‘sjdnd

||e 40} 9|qISSade
S| JUBWUOUIAUD
Sujuies|

9yl aJnsua o]



10edw| papuaiuj

'|00Y2S punoJe 3say}
asn AjBuiseasoul sjidnd

‘'S|joquwiAs

pue sugis jo Ajaliea
e Sey JUSWUOJIAUD
|ooyas ayl

|00yds Jo peaH

aulpwi] SulojiuoN
'0C0¢6T0C
ue|d uonoe
94D el 3y} 01 Ul ‘wea| aJe)

pajesodiodul aq o] el 3yl y3nouayl a3ed9RQ

d|qisuodsal uosiad uaje} aq 0} SUOdY

"juld Ul uoniedIUNWWO)
Jo 9asn ay1 ySnouya
dojanaq ‘jooyas

Jo eaJse AJane ul sjoquiAs
pue sugis ajelsdosdde
8uiney o3 yoeoudde
pawuJojiun e dojanap

01 uI83q ||Im |ooYds By
‘'sodengue| 4ay3o 01

ul pa3e|sueJl JO S1ew.oy
J9Y30 ui papinoad aq ued
uonewuJojul 1eyl 3unels
uo1danaa ur udis e ade|d

OOJN3S

syasdie]

ésanljiqesip

yum sjdoad |e 4o}
Ajpusy asn si 1eyy
Aem e ul sjuased
pue sjuapnis

‘)ye1s 01 a|qe|iene

SI uonewJsojul

1By} aJnsua o



ot

"2ouapuadapul "8uip|ing
2J0W aAeY SalM|IgesIp ‘sJeaA 93.4y1 1Xau ayl ODN3S Jageuew 'sJoop |euJaiul [00Y3S 341 UlyHIMm
[ea1sAyd yim asoy] = Suunp paJapisuod aq o] |00Y2S JO peaH $SQUISNQ |0OYDS = JIlBWOINE  J9pISU0d 0] ssadoe anoJdwi o]
suony wud] Suoq
‘UOI1BNJBAD
940} 01 Uone|aJ Ul "SI0}ISIA
Ajaejnaiied ssaooe anoadwil pue yeis ‘sjidnd
9|qIssadoe ‘sJeah 934y} Ixau ay} Ja8euew 01 |0OYDS 8y} 01 BJUBJIIUD | P3|qeSIp JOJ |[00YdS Y}

Ajny s1 uipjing jooyds ay]  Sulnp paJapisuod aq O] OJN3S ssauisng [ooyds 7S @yl 1e dwed e apinoldd 01 $5922e anoJdwi O]



6. 4. Monitoring arrangements

This document will be reviewed every 3 years, but may be reviewed and updated more frequently
if necessary.
It will be approved by governing body.

7. 5. Links with other policies
This accessibility plan is linked to the following policies and documents:
® Risk assessment policy
®  SHINE Health and safety policy
*  SHINE Keeping our academies safe
*  SHINE Equality information and objectives (public sector equality duty) statement for publication
*  Special educational needs (SEN) information report
* Supporting pupils with medical conditions policy

* Intimate Care Policy






